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Selection process 
For the p0st of Assistant Manager/Electrical (post code-E01), Assistant Manager/S&T (post code-E02), 
AM/Operations (post code-E03), the selecion methodology will comprise two -stage process -Written Test followed by 
document verification & Medical examination in Executive (Technical) category. 
For the post of Assistant Manager/lT (post code-E04), Assistant ManagerlAccounts (post code-E05), Assistant 
ManagerlArchitect (post code-E06), Assistant ManagerlHR (post code-E07), Assistant ManageriPR (post code-EO8), 
Assistant Company Secretary (post code-E09), the selection methodology will comprise two -stage process -Written 
Test followed by Document verification & Medical examination in Executive (Non-Technical) category. 
For the post of Jr. Engineers (post codes NE-01 and NE-02) the selection methodology will comprise two-stage process 
-Writen Test followed by Document verification & Medical examination in Aye-One (A-1) category, not below Aye-Three 
(A-3) calegory. 
For the post of Station Controller cum Train Operator (post code-NE-03), the selection methodology will comprise 
three-stage process - Witten Test, Psycho Aplitude Test followed by document veriication & Medical examination in 
Aye-one (A-1) category. 
For the post of Account Assistant (post code NE-04), Office Assistant (HR) (post code NE-05), PR Assistant (post 
code- NE-06), the selecion methodology will comprise two-stage process - Written Test followed tby Document 
verificalion & Medical examination in Cee-One (C-1) category. 

For the post of Maintainer/Electrical (post code-NE-07) and Maintainer/S&T (post code-NE-08), the selection 
melhodology will comprise two-stage process - Witten Test followed by document verification & medical examinalion in 
Bee-One (B-1) medical category. 
Iris data of the candidate will be capturedltaken at the time of written test/CBT through electronic means only. In 
case Iris cannot be captured on the day of examination due to any issue, then biometric will be captured. The 
same will be verified at each and every stage of recruitment process and candidate whose Iris/Biometric is not 
verified/matched at any stage of recruitment will not be allowed to subsequent stage of recruitment, hel she will 
be disqualified. Iris/Biometric verification will be done through electronic means only & no alternate method shall 
be used for Iris/Biometric Verification. 
UPMRC reserves the right to introduce additional phase of witten examination in compelling circumstances for screening 
candidales on the basis of performance in written test and decision regarding caling such number of candidates shall be 
decided by UPMRC only. 
The selecion process would judge diferent facels of knowiedge, skils, comprehension, aplilude and physical fitness. 
Candidates will have to pass through each stage successtully (including lris/Biometric verification, document 
verification & prescribed Medical examination), before being adjudged as suitable for selecion. Candidates, who fail 
in the prescribed medical test, will not be given any alternative employment and decision of the Corporation will 
be final on this issue. 
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Date(s) of written examination, result of written examination and all recruitment relaled information shall be available only 
on authorized Web site: htlp:/www.upmetrorail.com and candidales must remain in constant touch with it. 

0. Medical Examination: Allcandidates shall have to undergo the medical fitness testS) and meel the medical standads as per 
Indian Railway Medical Manual for various posts. The Job of Stalion Controller cum Train Operator requires highest standard of 
Medical Fitness including naked vision of 6/6, so the candidate meeting the required medical standard may only apply. Candidature 
of medically disqualified candidates will be canceled. Candidates having undergone Lasik surgery are not suitable for 
any posts except Asstt. Manager(Accounts), Assistant ManagerHR, Assistant Company Secretary, Assistant Manager/ Public 
Relations, Assistant Manager/Architect, Assistant ManagerlT, Account Assistent, PR Assistant and Office Assistent (HR). 

7. Written Test: 
Objective type Computer Based Test (CBT) for all the posts will be held on one or more days. Question paper will be 
bilingual i.e in English and Hindi. It will consist of muliple-choice objective type questions to judge the knowiedge of 
English language, General Awareness, Logical Ability, Quantitative Aptitude and knowledge of the discipline. 
There will be a total of 140 questions for categories E-01 to E-09 & from NE-01 to NE-06. Each question carrying equal 
marks. 

There will be a total of 100 questions for categoies NE-07 to NE-08. Each question carrying equal marks. 
There wil be negative marking. For every wrong answer 'a marks will be deducted. 

V The Paper shall be of 2 hours duration. 
Examinalion will be conducted through Online Computer Based Test (CBT) mode. 

Candidates who quality in the written test for Station Controller cum Train Operator and rank high on the merit list within the zone 
of consideration as decided by UPMRC shall be called, for Psycho Aptitude test/Document verification/lris 
Verification/Medical Examination, at Lucknow. Psycho aptitude test is the qualifying test and candidates sixteen times of 
the number of vacancies (in all categories with respect to prescribed reservation) will be called for psycho aptitude test. The 
candidates qualifying the psycho aplitude test and high in the merit list wil be called for Iris vertfication/Biometrid/Document 
Verificalion and Medical Examination. 

8. Examination Centers- Computer based Test (CBT) will be held at Agra, Aligarh, Bareilly, Ghaziabad, Gorakhpur, Jhansi, 
Kanpur, Lucknow, Mathura, Meerut, Moradabad, Muzalfarnagar, Noida, Prayagraj, Varanasi, Ayodhya, Basti and Silapur or any 

olher city of U.P. (as per requiremen). 
UPMRC, hOWever, reserves the right to cancel any of the Examinaion CtylCentre and I or add some other cilties lcenters depending 

upon the response, administrative feasibility, or any force -majeure conditions etc. No reimbursement shall be made to the 
candidales appearing for the written les/ CBTI Document Verification/ Medical Joining. 

Candidates must carry Admit Card, one passport Size Photograph (Same as in the application form), a valid photo ldentity 
Card such as Adhaar Card, Passport, Driving License, Voter ID, Pan Card or any other valid photo identity proof in original 

(same as mentioned in the Application Form) while reporting for CBT, Psycho Aptitude Test and Document verification. 


