4.0 MINIMUM PERCENTAGE OF MARKS:

SL No. POST Minimum Percentage of Marks
01 Engineering Assistant Trainee (EAT) General/ EWS/OBC-60% aggregate,
SC/PwBD- 50% aggregate
02 Technician *C’ General EWS/OBC-60% aggregate,
SC/PwBD- 50% aggregate

5.0 EXPERIENCE: Nil

6.0 REGISTRATION IN UP EMPLOYMENT EXCHANGE IS MANDATORY: The Employment Exchange
registration should be valid and active as on 01.02.2024. The Expired/ Inactive Employment Exchange registration
card will not be considered. Candidates whose names are sponsored by U.P. Employment exchange to BEL against
this notification, are advised to apply online, failing which their candidature will not be considered.

7.0 METHOD OF SELECTION: The candidates will be required to appear for written test for 150 marks consisting
of :

Part-I : General Aptitude : 50 marks-comprises of general mental ability and aptitude to logical reasoning, analytical,
comprehension ability, basic numeracy, data interpretation skills and general knowledge.

Part-II : Technical Aptitude : 100 marks-consists of technical/Professional knowledge test with 100 questions having
specific questions from respective discipline.

The minimum qualifying marks will be :

Category Percentage
General/lOBC/EWS 35% in both Part I & Part II separately
SC/PwBD 30% in both Part I & Part II separately

a. Admit cards for written test will be issued to all prima-facie eligible candidates on the basis of the details
furnished in Online-Application form and submission of application fees (applicable for GEN, EWS & OBC-
(NCL) category candidates). Scrutiny of documents submitted by the candidates will be carried out post
Written Test. Candidates will be selected who are shortlisted on the basis of written test and meet the notified
eligibility criteria upon verification of documents uploaded by the candidates and other parameters.

b. Obtaining minimum qualifying marks in the written test does not confer any right or claim by the candidate
for being shortlisted for the final selection, as the same is related to number of positions, reservation position,
ratio applied and relative performance in respective categories and subject to meeting the eligibility criteria
and other parameters.

8.0 PAY & ALLOWANCES: Selected candidates will be inducted in the pay scales as mentioned at, Column 7 of SL
No. 1.0- Posts. Engineering Assistant Trainees (EAT) will undergo training for an initial period of six months during
which they will be paid stipend of 24,000 /-pm. On successful completion of the training and on passing the gradation
test they will be placed on the regular pay scales.

In addition to Basic Pay, other allowance like Dearness Allowance, Perquisites at the rate of 30% on annual basic pay,
reimbursement of medical expenses, Group Insurance, PF, Pension, Gratuity etc. as per company rules will be a part
of remuneration package.
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